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Bottom Line Up Front

» Time and training dollars are in short supply. Why not
supplement your team's knowledge using the OPM-provided
resource at HRU.gov?

» There are multiple courses (ex. Mandatory Functional
Training), seminars, webinars, and other resources such as a
library, a Manager's Corner, and well-developed
parenthetical-based career paths.

» Learn more about this great and cost-effective solution to
close HR skill gaps!
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WHAT IS HR UNIVERSITY? WS
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HR University (HRU) is the Federal Government’s "one stop"
training resource center for the Federal Human Resources (HR)
professional.

Through the use of a web-based platform, HRU provides a wide
variety of training and development resources geared toward HR
professionals. Features include:

(1) a course catalog that incorporates OPM approved HR related
courses from various Federal agencies and vendors;

(2) access to learning via multiple delivery methods (a blended
learning approach);

(3) a common "core" curriculum and criteria that emphasize solid
technical knowledge and expertise; and finally,

(4) a career guide and other developmental resources for current
and future HR professions that focus on building competencies,
skills, and Individual Development Plans (IDP).
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Webinar REGISTER NOW!

Recruitment Policy Studio
Overview

h Learn more about the Recruitment Policy Studio.

Wesinar
—
TRAINING CAREER RESOURCE MANAGER'S
OPPORTUNITIES DEVELOPMENT CENTER CORNER

r\,

-+ HR Career Paths -+ Employee Services Policy

Series Studio
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COURSE CATALOG

FILTER COURSE SELECTION BY:

HR Technical Area:

Teaching the Business of HE.

All Technical Areas A

All Technical Areas
Classification
Compensation

yee Benefits
yee Relations
Executive Services
Human Resource Development
Information Systems
Labor Relations
Military
Ferformance Management
FPalicy
Staffing

Keywords:

£ v a

Career Development Resource Center Manager's Corner
e ~ N

My Profile

To learn about our HR Roles CLICK HERE. To see our HR Competency Model CLICK HERE.

Costeodes: $=0to 100; $% = 101 to 500; $%% = 501 to 1000; $5%% = 1001 to 2500; $%%%% = 2501 and over

Before taking an online course offered through HRU's website, you should determine whether the course is offered through your
agency's learning management system (LMS). If it is, you may want to access the course through it so you can document the
training within your arganization.

REMINDERS:
-+ Please adhere to your internal agency’s training approval process (e.g. SF-182 where applicable) before registering for
or completing any courses in this catalog.

--+ MNot all courses can be viewed on mobile devices.

All Courses 124 Courses Found

2015 Federal Benefits Seminar Archive

Cost: 5 Method: Seminar
Roles: @ Technical Specialist

A Roadmap to Success: Hiring, Retaining and Including People with Disabilities

Cost: Fres Method: Online (hosted on HRLU)

Roles: @ Technical Specialist; @ Advisor; @ Strategic Partner; @ Leader

Competencies: Employee Relations; Human Resource Develepment; Performance Management; Policy; Stafiing (Technical); Client
Engagement/Change Management; Creative Thinking; Customer Service; Decision; Flexibility; Influencing/Megetiating; Information
Management; Integrity/Honesty; Interpersonal Skills; Legal, Government, and Jurisprudence; Oral Communication; Organizational

Awareness, Problem Sching; Reasoning; Teamwoerk; Werkforce Planning (General); Creativity and Innovation; External Awareness;
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CAREER DEVELOPMENT

HRU has tools available to help develop your career development. The HR Customized Self-Assessment allows you to obtain a quick
assessment of where your experience and knowledge place you in relation to the Human Resources (HR) roles (Strategic, Advisor, and
Technical). The HR Professional Framework will help you identify where you are in relation to the HR roles. The purpose of the framework is to
help you think about the direction you would like to take as you pursue a career within the HR profession. The HR Career Paths help identify
competencies required for each technical area, job tasks, training topics and suggestions for critical developmental activities. You can use the
Individual Development Plan (IDP) to record your current role and desired goals, HRU courses you may select from the catalog, experiences
you may choose from the Critical Developmental Activities tool, and other developmental activities.

SELECT EACH LABEL TO GUIDE YOU THROUGH THE CAREER DEVELOPMENT PROCESS. Ifyou are a supervisor, manager, or Executive,
please visit Manager's Corner to gain access to self-development tools and resources.

HR Career Paths

HR Customized HR Roles —

Self-Assessment
3 Critical Developmental

Activities

Course Catalog

Resource Center

HR Success Factors

HR Competencies

HR Professional Framework Leadership Competency

Proficiency Level lllustrations

Executive Core Qualification
(ECQ) Competencies
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RESOURCE CENTER

WELCOME TO THE RESOURCE CENTER. Here you will find access to subject specific infformation and resources for Federal supervisors,
managers, executives, and HR professionals. The links to websites that are external to the Office of Personnel Management (OPM) may provide
additional information that may be useful or interesting and are being provided consistent with the intended purpose of this website. These external
links are not endorsements of the organizations nor do they ensure the accuracy, relevance, timeliness, or completeness of the information. Further,
the inclusion of links in hypertext on this web site are not intended to reflect their importance, nor are they intended to endorse any views expressed
or products or services offered by the author of the reference or the organization operating the server on which the reference is maintained.

Piease Note: The privacy protection provided on the HRU.gov domain may not be available at the external link.

mployee Services
olicy Scries St

EMPLOYEE SERVICES POLICY SERIES STUDIO MENTORING STUDIO

Work-Life Studio
Q

e

RECRUITMENT POLICY STUDIO RETIREMENT STUDIO WORK-LIFE STUDIO
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DoD HRU Registration Snapshot for 0201 series

—
J u n e 0 1’ 2 0 1 6 Defense Civilian Personnel Advisary Service
Totals reflect 0201 series
as of March 2016 and
8970 : forward
| Total Registered =11,818
6000 -
Note: Not
yet selected
5000 Inot
identified =
182
4000 All others
category =
198
3000 -
2000 -
Note: End
Strength
1000 . #ts as of
31 Dec,
O 2015
OCT NOV DEC JAN FEB MAR APR MAY JUN JUL AUG SEP Neiitonel
H Army (3,308) 4358 | 4415 | 4455 | 4485 | 4533 | 4586 | 4704 | 4828 | 4976 Guard not
included
B Navy (2,082) 1743 | 1780 | 1799 | 1820 | 1840 | 1874 | 2025 | 2052 | 2081 incuae
Air Force (2,086) | 2247 | 2274 | 2307 | 2335 | 2380 | 2402 | 2444 | 2480 | 2566
4th Estate (1,587)| 1589 | 1617 | 1632 | 1640 | 1659 | 1686 | 1765 | 1781 | 1815

9937 10,086 10,193 10,280 10,412 10,548 10,938 11,141 11,438
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nnuaIIy the following training courses are mandated to be
taken by 0201s and 0203s. They are:

* Uniformed Services Employment and Reemployment Rights
Act (USERRA)

* Veterans Employee Training for Federal HR Professionals

* A Roadmap to Success: Hiring, Retaining and Including People
w/Disabilities

These and other training courses are available on www.hru.gov

Lastly you are encouraged to ensure all your HR professionals
(0201s & 0203s) are enrolled in HRU. If you have any questions
contact your HRU Ambassador assigned to your component.
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DoD HRU Registration Snapshot for 0203 series

—
June 01, 2016 LALIPA,
Totals reflect 0203 series
1742 [ as of March 2016 and
2000 : forward
| &\Total Registered =3,510
1800 -
Note: Not
1600 yet selected
/not
1400 m identified =
34
1200 - All others
| category =
1000 78
800 -
600 -
400 | Note: End
| Strength
200 #s as of
O _ 31 Dec,
OCT NOV DEC JAN FEB MAR APR MAY JUN JUL AUG SEP 2015
B Army (794) 1555 | 1584 | 1601 | 1620 | 1648 | 1675 | 1704 | 1769 | 1841 National
H Navy (584) 545 558 561 574 584 615 646 651 694 Guard not
Air Force (229) | 520 | 524 | 526 | 531 | 537 | 544 | 543 | 561 | 578 included
4th Estate (134)| 217 223 225 209 234 306 264 267 285

2837 2889 2913 2934 3003 3140 3157 3248 3398
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DoD (0201, 0203) USERRA Training
June 01, 2016 m)

Totals reflect
8000 %\ 0201,0203 series as of
March 2016 and
7000 rward
6000 -
5000 -
4000 -
3000 -
2000 -
1000 -
O _
oCT NOV DEC JAN FEB MAR APR MAY JUN
B Army (4,102) 6840 6880 6902 6928 7050 4201 4290 4128 3744
H Navy (2,666) 359 360 360 364 375 177 224 160 200
Air Force (2,315) 701 712 715 720 721 303 319 271 76
4th Estate (1,721) 1168 1382 1279 1309 1402 669 837 701 424
9068 9334 9256 9321 9548 5350 5670 5260 4444
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DoD (0201, 0203) Veteran Employment Training

DEPARTMENT OF DEFENSE

June 01, 2016

Totals reflect

(

0201,0203 series as of
i\March 2016 and

3000 Veterans
Employment
Training for
2500 - Managers &
HR
Professionals
2000 -
|
1500 -
1000 -
500 -
O _
OCT NOV DEC JAN FEB MAR APR MAY JUN
H Army (4,102) 2686 2770 2789 2910 2857 2681 2739 2794 1435
B Navy (2,666) 258 288 289 320 312 287 352 360 207
Air Force (2,315) 1284 1296 1299 1315 1309 1289 1245 1258 87
4th Estate (1,721) 279 319 325 350 301 248 257 227 74
4507 4673 4702 4895 4779 4505 4593 4639 1803
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DoD (0201, 0203) Individuals with Disabilities Training

P
June 01’ 2016 Defense Civilian Personnel | Advisory Service
|
3500 :
I
3000 \ Totals reflect
g 0201,0203 series as of
2500 _ March 2016 and
2000 -
1500 -
1000 -
500 -
O _|
MAR APR MAY JUN JUL AUG SEPT OoCT NOV DEC
B Army (4,102) 2929 2978 3039 1440
H Navy (2,666) 266 382 407 302
Air Force (2,315) 1267 1260 1278 68
4th Estate (1,712) 285 294 293 77
4747 4914 5017 1887
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DEPARTMENT OF DEFENSE

Virtual Human Resou
Training Conference
HIRING EXCELLENCE

SAVE THE DATE: The Office of Personnel Management in partnership with the Chief Human Capital Officers Council is
sponsoring the Annual Virtual Human Resources Training Conference on 15 September 2016. The central focus is on
Hiring Excellence: Strategic Partnering between Talent Managers and HR Professionals. This virtual conference will
provide a deeper dive into key components highlighted in the President's Management Agenda Hiring Excellence
Campaign. At the conference we want to showcase agency best practices in implementing Hiring Excellence. 50-minute
sessions will be presented within the five tracks outlined below:

* Back to Basics
e Classification and Organizational Design

e Recruiting
e Hiring

e Onboarding
Registration opgns 30 June 2016 ahd includes access to recorded sessions for one year after the conference!
Location: Online
Cost: $85.00
Registration opens June 15, 2016

For more information or questions, please email VHRC@opm.gov
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